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THEM. THE PERGENTAGE IS OF THE TOTAL NUMBER IDENTIFIED FOR THIS PROGRAM IN THE GRADE INDICATED. 


** PERCENTAGE 1S OF TOTAL ODS EXCEPT AS INDICATED FOR FY 76 IMPLEMENTATION OF PLANS. 
OFFICERS REFLECTED ON THIS CHART ARE LISTED BY NAME ON CHART VIII, 


CONFIDENTIAL FY 77 PoP 


Approved For Release 2005/07/12 : CIA-RDP8&2-00357R000800130017-6 


° 


GS-15 
GS-14 
GS-13 
TOTAL 


ON DUTY “STRENGTH 
FY 76 FY 77 


Approved For Release 2096 (07/ h2n7GIA-RORA%00357R9NN800130017-6 


CAREER SERVICE REPORT 
BACKGROUND SUPPLEMENT TO CHART IIA 
GS-15} GS-14); GS 


GRADE LEVEL No. |} 4 jNo. | % | No. 


ndividuals on Executive Vevelopmental koster 


pindividuais On Executive Developmental Koster 


CHART !| A 
SUPPLEMENT 
-13; Total 
% No.| % 


I'dut 15 (FY 76 POP PeRESERS 


1 Oct 76 (FY 77 PDP) 


COMPOSITION OF CURRENT EXECUTIVE DEVELOPMENTAL ROSTER } 
(FY 77 PLANS) 
[Promoted from Lower Grade & Retaining PDP Identification 


Lateral Entry - from Outside the Agency or Career Service Pe hae ae 
Carry Over from FY 76 PDP in Same Grade Range tl Ae tie ede lal 
Result from New Review and Evaluation Ee ee 


vA SaenenE 


ACCOUNTING OF FY 76 EXECUTIVE DEVELOPMENTAL ROSTER 
Completed Training and/or Assigned to Executive Position 


Remained in PDP but at Higher Grade | 


FRemined in PDP at Same Grade 


——— A A Se 


proved ton PFs stand with wey ECP |) PP 
pene 
fein SS PP 
baer 
wm 


COMMENT: FOR LINES 1 AND 2 PERCENTAGE IS OF TOTAL ON DUTY STRENGTH OF GRADE RANGE. 
FOR LINES 3 THROUGH 15 PERCENTAGE IS OF TOTAL EXECUTIVE DEVELOPMENTAL ROSTER FOR 
LINE 1 EQUALS LINE 153 LINE 2 EQUALS LINE 7. 
* THESE NUMBERS WILL BE USED iN THE FY 77 APP. 


Approved For Release 2008/67 PEN? Gh-RDP82-00357R000800130017-6 


FY CONCERNED. 


FY 77 POP 


4 


Approved For Release BAP HDT# Pri CIA RIDE 87: 0085749000800 130017-6 nate 
CAREER SERVICE REPORT 
OFFICERS IN GRADES GS-13 - GS-15 IDENTIFIED FOR EXECUTIVE LEVEL DEVELOPMENT 
AND POTENTIAL ASSIGNMENT TO GS-15 - GS-17 OR SPS EXECUTIVE LEVEL POSITIONS 
--CAREER SUB-GROUPS-- 


Career Sub-Group FY 77 FY 78 FY 79 Totals 


_— 


CONFIDENTIAL FY TT PDP 2 
Approved For Release 2005/07/12 : CIA-RDP8&2-00357R000800130017-6 


4 
, 
€ 
5 


COMMENT: PERCENTAGE SHOULD BE OF THE TOTAL GS-13 = GS-15 ON DUTY STRENGTH OF THE CAREER SuB-Group,. 


Approved For Release 2005/07/12 : CIA-RDP82-00357R000800130017-6 
CONFIDENTIAL {when Fitveo tN) CHART Ti! A 


CAREER SERVICE REPORT 
EQUAL EMPLOYMENT OPPORTUNITY STATISTICS (Report of FY 76 Program) 
IDENTIFIED ON EXECUTIVE DEVELOPMENTAL ROSTER - GS-13 - GS-15 


Asian Americans Hispanics 


Achievements 
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